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BIOPLAST AMBALAIJ SAN. A.S. LTD. STI. CORPORATE POLICIES

CODE OF CONDUCT

1. Ethical Principles and Business Ethics

Bioplast expects all its employees, suppliers and business partners to act with the principles of honesty,

respect and openness. Fairness, transparency, and accountability are essential in all business activities.

2. Respect for Human Rights

We are committed to the universal principles of human rights. Practices such as forced labor, child labor, or

discrimination are strictly not allowed.

3. Prevention of Harassment and Discrimination

Any discrimination based on gender, age, ethnicity, religious affiliation, disability, or sexual orientation is
unacceptable. Bioplast is committed to providing a safe and respectful working environment for its

employees.

4. Prevention of Conflicts of Interest

All employees should avoid situations where personal interests may conflict with the interests of the

company.

5. Information Privacy and Data Protection

All confidential information, including customer and employee information, may only be used by

authorized persons and only when necessary.

SOCIAL RESPONSIBILITY

1. Contribution to Society

Bioplast takes an active role in projects that support the development of the society in which it operates. It

contributes to the fields of education, environment and health.



1. Employee Well-being

The health, safety and development of employees is a priority. Equal opportunities are ensured and career

development is supported.

2. Responsibility in the Supply Chain

Bioplast works with its suppliers in accordance with social responsibility standards. We do not do business

with companies that do not comply with moral values.

3. Volunteering and Social Projects

Employees are encouraged to take part in volunteer activities. Bioplast supports such contributions of its

employees.

ANTI-CORRUPTION

1. Zero Tolerance for Bribery and Corruption

Bioplast implements a zero-tolerance policy against bribery, commissions and all forms of corruption. Any

payment or gift must be clear and documented.

2. Gift and Hospitality Policy

It is forbidden to accept gifts of value that may affect business relations. Appropriate value limits have been

set.

3. Accuracy of Financial Records

All accounting records must be kept accurate, complete, and timely. It is a criminal offense to forge

documents.

4. Notification and Protection Mechanisms

Cases where there is suspicion of corruption can be reported confidentially. Whistleblowers' identities are

protected and they are prevented from being pressured.



HEALTH & SAFETY

1. Safe Working Environment

Necessary equipment is provided in the workplace for the safety of all employees. Risky areas are regularly

inspected.

2. Risk Analysis and Prevention
In all business processes, potential hazards are analyzed in advance and preventive measures are taken
is taken.
3. Contingency Plans
Emergency action plans have been created for situations such as fire, earthquake or accident.
Drills are held regularly.
4. Health Services & Trainings
Employees are subjected to health checks and trainings to increase health awareness.

Join.

ENVIRONMENTAL MANAGEMENT

1. Waste Reduction and Recycling

It is aimed to reduce waste in all production processes. Preference is given to recyclable materials.

2. Energy and Water Saving
Energy and water consumption is measured, systematic studies are carried out to reduce it.
3. Compliance with Environmental Legislation
All activities are carried out in accordance with national and international environmental standards.
4. Sustainable Use of Raw Materials
Bioplast contributes to the environment by choosing environmentally friendly and renewable resources.
5. Environmental Education and Awareness Raising

Regular trainings are given to employees to raise awareness of environmental protection.



