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BIOPLAST AMBALAJ SAN. A.S. LTD. STI. SOCIAL COMPLIANCE PROCEDURE
1.PURPOSE

To ensure that the Social Management System becomes a company culture. It includes the
standards that we have created by executing in the form of teamwork, based on our basic
principles and values with all our business partners. These standards are: Our business; It
undertakes to give employees all their rights within the framework of the law, to comply with
occupational health and safety rules, to be sensitive to the environment, to establish an open and
honest communication among employees, and to create a workplace where they are respected
and valued.

2.SCOPE
2.1. Freedom of Association and Right to Collective Bargaining

Our workplace; It respects the right of our employees to form unions in a free and democratic
manner. It does not discriminate between employees due to union membership and respects the
right of employees to collective bargaining. [t undertakes to hold workers' representative elections
at least once ayear in a free and democratic environment.

2.2. Discrimination (Egalitarian Approach)

Ourworkplace values all its employees and their contributions. It has a deep-rooted commitment
to its stance against discrimination and to ensuring equal opportunity. Our workplace; is
committed to maintaining places where there is no discrimination or physical or verbal abuse on
the basis of race, sex, color, nationality, or social origin, religion, age, disability, political opinion,
or any value protected by applicable law. Personnel selection for the workplace is made on the
basis of qualifications such as open position, education, interests, talent, work experience.

2.3. Working Hours and Fair Wages

The workplace, to its employees; It gives competitive wages according to the industry and the
local labor market. Applications; It is carried out in full compliance with applicable laws and
employment contracts on remuneration, working hours, overtime and fringe benefits. We offer
opportunities to our employees to develop their skills and capacities and support these efforts by
providing opportunities for advancement as much as possible.

2.4. Health and Safety

Our workplace ensures the creation and maintenance of a safe and healthy workplace
environment. The company aims to ensure the continuity of employees by minimizing the risk of
exposure to accidents, injuries and all kinds of factors that threaten health, and by creating a work
environment where employees can work safely, healthily and efficiently. The company takes care
to provide a workplace environment free of violence, harassment, threats and uncomfortable
conditions.



If the enterprise is able to produce as a result of any emergency, emergency and natural disaster,
additional work from the employees on a voluntary basis (for power outages, etc.)

The production capacity is completed by establishing teams and adding additional personnel.

In the event that the enterprise becomes unable to continue its activities, new suppliers are
selected in accordance with the Supplier Selection and Evaluation Procedure and the
production capacity is completed with suppliers whose supplier category is Class A, which can
be determined as strategic partners.

2.5. Prevention and Protection of Child Labor

Our workplace adheres to the minimum age provisions of applicable laws and regulations. Our
workplace prohibits persons under the age of 18 from working in positions that require work at
your own risk. The prohibition of child labor in our workplace complies with the Labor Law, the
Occupational Health and Safety Law and other legal regulations and the standards of the
International Labor Organization.

2.6. Prevention of Precarious Work

Our workplace implements in accordance with national regulations and international labour
standards, whichever provides the higher level of protection. It explains to our employees their
fundamental rights, responsibilities, working hours, wages and payment conditions in an
understandable way.

2.7. Non-Payment of Debts by Labor

Our workplace cannot force employees to work or force them to work by borrowing money. It
gives employees the right to freely leave their jobs and terminate their employment contracts,
provided that they adhere to the notice periods in the law.

2.8. Protection of the Environment

Our workplace avoids the use of all activities and wastes that harm the environment. Takes the
relevant measures. By stacking the harmful wastes that may occur in the Waste Area; It prevents
the effects on society and natural resources by sending them to the relevant institutions and
organizations in return for a waybill.

2.9. Ethical Business Ethics and Bribery and Corruption Prevention

Our business is not involved in any crime of corruption, fraud or embezzlement, and in any form
of bribery, including promising, offering, giving or receiving any form of inducement. Our
company aims to comply with anti-bribery and anti-corruption laws and regulations, ethical and
professional principles and universal rules applicable in all countries where it operates.

2.10. Respect for Employee Rights and Raising Awareness of Employees

Our company provides detailed information to all its employees under the name of Basic On-
the-Job Training, including BSCI Code of Conduct, Workers' rights, Emergency Action Plan,
Working and rest hours, Overtime Calculation and other procedures. It repeats these trainings
periodically.



2.11. Worker Discipline

In order to ensure disciplined work by our company, the disciplinary rules determined by the
disciplinary committee are applied. The company cannot impose wage deduction sanctions in
any way to discipline its employee.

2.12. Grievance Mechanism

The workplace keeps the Complaint Mechanism open for its employees and stakeholders with
whom it interacts through announced communication channels. The Social Compliance Officer
receives complaints in writing. The BSCI Committee (Social Compliance Officer,
Employer/Employer Representative and Employee Representative) convenes periodically (1 per
month) for the resolution of complaints and makes decisions.

3.DEFINITIONS
3.1. BSCI COMMITTEE: It consists of Workers' Representatives and BSCI Official.

3.2. SOCIAL MANAGEMENT SYSTEM AUTHORITY: Chairs the BSCI Committee in the
implementation of BSCI Procedures on the basis of companies and sub-producers.

4. RESPONSIBILITY

4.1. BSCI COMMITTEE: In the entire supply chain, including all employees of the company and
the stakeholders or sub-suppliers with which it interacts; It is responsible for the implementation
of the Social Compliance Procedure.

4.2. SOCIAL MANAGEMENT SYSTEM OFFICIAL (BSCI OFFICIAL): He is authorized to chair the
BSCI COMMITTEE in the implementation of the Social Compliance Procedure.

5.APPLICATION

The Social Management System Procedure is announced to all our employees through trainings,
our suppliers are informed and our suppliers are evaluated according to these criteria. Within the
scope of this policy, no retaliatory or punitive action is applied against our employees who express
their concerns, concerns and complaints. Request-Complaint and Suggestion boxes, which are
created for our employees to express their concerns and concerns, are used. Employees can
throw all kinds of opinions, requests, complaints and suggestions into the boxes, and these are
opened and evaluated by the REQUEST-COMPLAINT AND SUGGESTION COMMISSION (BSCI
COMMITTEE) and necessary remedial, corrective and preventive studies are carried out for areas
open to improvement. A COMPLAINT MECHANISM has also been established for our business
partners and stakeholders. Our business partners and stakeholders can convey their concerns,
concerns and complaints to the Social Management System Officer. Complaints are discussed
and recorded by the BSCI Committee and their solutions are announced to the relevant parties in
writing.



6. SUPPLIER SELECTION WITHIN THE SCOPE OF SOCIAL MANAGEMENT SYSTEM
PROCEDURE

Our workplace pre-evaluates and inspects all sub-producers, subcontractors and
subcontractors that it intends to establish a business partnership with through the Social
Management System Officer. In case of a violation of transparency in any of the above 11 items, it
prevents the establishment of a business partnership by reporting it to the senior management.
In case of non-compliance, it prepares a regulatory action plan, reports it to the senior
management and monitors the completion of the remedial works. The Social Management
System Officer is responsible for inspecting sub-producers at least once a year.



