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BIOPLAST AMBALAJ SAN. A.S. LTD. STI. SOCIAL MANAGEMENT SYSTEM POLICY

Our Social Management System policy includes the standards that we have established with all
our business partners, based on our basic principles and values, in the form of teamwork. Our
goal is to ensure that the Social Management System becomes a company culture within
BIOPLAST AMBALAJ. For this reason, Social Management System standards have been
established and started to be implemented. In addition to creating products and services with the
standards of this Social Management System, this policy undertakes to give all the rights of its
employees arising from the standards within the framework of the laws, to comply with the
occupational health and safety rules, to be sensitive to the environment, to create a workplace
where open and honest communication among employees is respected and valued. The Social
Management System policy is announced to all our employees through trainings, our suppliers

are informed and our suppliers are evaluated according to these criteria.
Our business agrees to comply with the following operating principles.

Prevention of Forced and Compulsory LaborAn employee is obliged to do the work he is
obliged to do for a fee in accordance with the employment contract established with his
consent between the employer and him/her. The employee undertakes not to work overtime

or work in a job other than the employment contract without his consent.

Prevention of Child LaborOur company undertakes to actin accordance with the procedures
and principles of child and young worker employment and not to employ anyone below the

legal minimum age limit.

Prevention of Discriminationlt undertakes to employ employees on the basis of their ability
to do the job, not on the basis of language, religion, race, sect, color, ethnicity, marital

status, gender, political opinion, philosophical belief, age, pregnancy and disability.

It provides equal opportunities to all employees in the performance of these works, except for the

special working conditions granted by law to pregnant women, young workers and the disabled.

Decent Work HoursTo comply with applicable laws and obligations in determining working

hours,



We undertake to comply with the voluntary principle in overtime, to comply with the weekly and
annual overtime limits specified in the Laws and customer standards, if done, and to pay the wage

of the overtime by calculating it from the increased wage specified by the Laws.

Fair Wages and Paymentsit undertakes to make normal and overtime payments decided by
the laws and collective bargaining agreements, to provide social benefits to employees
determined in the collective bargaining agreement, and to meet the minimum standard of

living in our region.

Occupational Health and SafetyTo fully comply with the legal requirements of our
company's Occupational Health and Safety and customer Social Management System
standards and projects, to implement technical developments and innovations effectively,
to take necessary measures by examining the factors and conditions affecting the health
and safety of all employees, temporary workers, subcontractor employees, visitors,
customers and any person in the workplace affected by the activities it carries out.

Committed.

Freedom of Association and Collective Bargaining RightsEmployees can unite collectively
and are free to join trade unions or legal associations, provided that they comply with legal
requirements. Employees' employment contracts cannot be terminated or discriminated
against because they are members of a union, association or community. As an employer, it
is our main duty to protect the legal rights of employees and to create an environment where
the rights of employees are respected. Wishes, Complaints and Suggestions It undertakes
to establish the necessary infrastructure for each employee to convey their wishes,
complaints and suggestions, to ensure that the employee works in a happy environment by
making timely and effective evaluations and feedbacks, and not to retaliate against the
employee in the notification of the wishes, complaints and suggestions to be made by the

employee.

Commitment to Society and StakeholdersOur company is committed to establishing bonds
on the basis of goodwill by listening to the opinions of its stakeholders, obtaining
information from their opinions and taking into account their opinions. In this context, by
determining the employee representatives according to the legal regulations, it creates an
environment where the employees can discuss their problems with the representatives and
allows them to report them in writing to the suggestion boxes. It commits to engage in a
dialogue with its stakeholders on workplace-related and workplace rights issues within its

sphere of influence, where appropriate.



Compliance with Laws and Other ObligationsWe undertake to continuously monitor and
operate in accordance with applicable laws and regulations, our customers' business

partnership rules and the Management Systems standards that we voluntarily implement.

Discipline / Prevention of Maltreatment and Harassmentlt undertakes to respect the
personality and dignity of each employee, not to impose institutional punishment, not to

allow verbal, physical, sexual or psychological harassment, mobbing, threats or coercion.

Freedom of Representationln accordance with legal requirements and standards, we are
committed to respecting the representation rights of our employees and support their ability

to express themselves.

Prevention of Bribery and CorruptionWe undertake not to accept any gifts and payments that
will provide financial gain from all our employees and suppliers under any circumstances
and not to make such demands. Any behavior that provides unfair personal advantage for
employees is not tolerated. It is strictly forbidden to receive and give any kind of material

that could be considered a bribe.

Protection of the Environmentlt undertakes to comply with the applicable environmental
legislation and customer standards, to prevent environmental pollution based on
environmental dimensions and impact assessment, and to reduce pollution from its source
with an effective waste management, as well as to protect natural resources and reduce

carbon dioxide emissions with an effective energy method.

Compliance with Customs Legislationlt undertakes to comply with all applicable local and
international legislation related to customs, to establish programs that comply with these

regulations and to prevent the illegal shipment of the products it produces.

Taking Product Safety Measureslt undertakes to ensure that there are no undeclared goods
(drugs, explosives, illegal biological or chemical substances and smuggled goods) that may

violate safety in its shipments.

Relations with Supplierslt undertakes to obtain the commitments of the supplier
companies it works with regarding their compliance with the Social Management System

issues, to evaluate them in terms of the Social Management System, to monitor the



evaluation results with an action plan and to gradually increase the levels of the Social

Management System.

Management Systemlit undertakes to carry out the activities of the Social Management
System and Social Performance team under the roof of a management in accordance with
the applicable laws and regulations, the standards of the Social Management System of
the customers, the rules of workplace conduct, to carry out continuous improvement
activities on this subject and to review them periodically, and to provide the budget needed

for all these studies.



